
Great Companies Inspire Great Performances 
  

  

Foosball tables, Keurig coffee makers, big-screen TVs, Beer Fridays, birthday bonuses—creative 

employers can come up with about a jillion ways, large and small, to demonstrate concern for the 

worker. 

Each one of those trappings, however, is just a tool. And you don’t build a productive workshop by 

simply dumping tools into it willy-nilly; you do it with a strategic focus that blends such factors as 

your approach to structuring an employee benefits plan, the way your workplace is set up, the way 

your work flow is organized to optimize each individual’s chance to succeed, or the processes you 

have for hiring people who will produce lift rather than drag. 

Such thinking defines our 2014 Best Companies to Work For. As you read about this year’s winning 

companies and finalists, you’ll see the kinds of creative approaches that owners and executives have 

embraced to differentiate themselves in the quest to attract and retain the top talent. 

As the economy continues to become ever more digitally driven and knowledge-based, attraction 

and retention of the best remains paramount. The work force has been shrinking in recent years 

relative to the overall population, and there are legitimate concerns about the quality of what’s left of 

it. For, as the late George Carlin so eloquently put it, half the people in the country, by default, are 

below average. 

So here’s to the companies that place a premium on bringing in the truly talented worker, and 

helping him or her achieve personal goals in life and professional goals at work, while helping their 

organizations thrive. 

 

LARGE COMPANIES: WINNERS 

Edward Jones 

Intouch Solutions 

KPMG 

Olsson and Associates 

TVH 

Verizon 

     

 

 

 

 

 

 

 

MEDIUM COMPANIES: WINNERS 

Bank of Kansas City 

Garney Construction 

Holmes Murphy & Associates 

Lansing Trade Group 

Spring Venture Group 

Truckmovers.com 

 

 

 

 

 

 

 

 

SMALL COMPANIES: WINNERS 

BalancePoint 

Bartimus, Frickleton, Robertson & Goza 

C2FO 

Durrie Vision 

Netchemia 

Searcy Financial Services 
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Searcy Financial Services 
Small Company: Winner 
 
It’s one thing to boast about having a 

competitive pay structure, even at a small 

company. At Searcy Financial Services, the 

commitment is more specific: The organizational 

goal is to provide top-quartile pay according to 

industry standards, and it conducts annual 

reviews to gauge those benchmarks and ensure 

that it remains in that lofty territory. 

 

With just seven full-time employees, the 

Overland Park wealth management firm may be 

among the smallest to be accorded Best 

Companies to Work For honors, but owner Mike 

Searcy shows he can set a benefits strategy that 

matches many large employers, step for step. 

Employees are safeguarded against inflation with CPI raises, but also have the opportunity to earn 

merit pay. There’s tuition reimbursement for courses needed to earn or maintain licensing and 

credentials, plus time off for continuing-ed requirements. Sales associates are motivated by the 

uncapped earning potential, and the PTO policy affords two weeks paid vacation, six sick days and a 

quarterly “free” day. On top of a match of 4 percent of employee salary in the 401(k) program—a level 

that would put to shame more than one Fortune 500 company—there’s a scorecard for additional 

profit sharing and incentives. 

 

There’s even remote officing—two members of Searcy’s staff, in fact, log in from across long 

distances, yet still provide seamless integration into the operation. That’s made possible by the firm’s 

embrace of technology to shorten distances and improve efficiencies. The firm provides iPads, 

iPhones and cloud-based programs that allow its staff to get things done from almost anywhere, any 

time. 

 

The 38-year-old firm also commits staff resources to community service. Each quarter, it 

contributes a paid day where the staff, as a group, engages in activities that support a charity 

designated specifically for that three-month period. And the Searcy Spinners, as a BikeMS team, has 

raised more than $30,000 for that cause. 

Standing, (l-r) Marc Shaffer, Principal; and Mike Searcy, President. 

Inset: Jessica Maldonado, Vice President.  


